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HEADLINES  

• Tuesday, April 19 BBMRA Zoom Meeting – June 25-26 
Show & Sale. 

• Garth Easton Celebration of Life Ceremony April 16 
• Big Boy 2022 Schedule 

• Billboard Reefers Out Of The Past 
• More Articles and Minutes 

Remembering a Wonderful Friend, Garth Easton; April 16, 
Culley’s Meadowwood 

The memorial service for Garth Easton is finally here – Saturday, April 16, at 3 p.m.  
at Culley’s Meadowwood Funeral Home and Memorial Park, 700 Timberlane 
Road, Tallahassee. Presenters will include BBMRA President Andy Zimmerman. In 
addition to Garth’s widow, Carol, family members will include folks traveling to 
Tallahassee from Canada. 

 

 

 

April 19 Meeting – Planning for June 25-26 Show 

BBMRA meets Tuesday, April 19, at 7:30 p.m. through Zoom. There will be a brief business 
meeting and the first club-wide planning session for the June 25-26 Show & Sale at the 
Fairgrounds.  

Club Meetings are Zoom Only for Now 

BBMRA Zoom: Go to Zoom Program or Internet site and use these codes. 

Meeting ID: 873 5905 5848, Password:162465 
 
 

June 25-26, 2022, Show & Sale: Commitments Coming In from Vendors, Exhibiting 
Modelers 

(Join the April 19 Zoom BBMRA Meeting for a planning discussion of the show. The show will be here before we 
know it.) 



 
 
From Sam Miller: 

The 31st Annual Tallahassee Model Railroad Show & Sale is June 25-26, 2022, and once again this is a two-day event 
attracting a lot of interest. The show is featured in RailServe.net, and over 300 community calendars, as well as the 
major magazines in the model railroading hobby. Word is spreading, with registrations for vendor and layout spaces 
beginning to come in. 

Andy Zimmerman, BBMRA President and Show Manager, has re-activated the Show Committee and distributed the 
2022 registration packet to all of last year’s sellers and exhibitors and folks who participated in previous shows, if not 
last year. Several others requested vendor registration packets.  

We expect a rush of confirmations before May 15, when table rental fees go from $30 to $35 per table, if payments 
are made in cash or check. If payment is made via our PayPal link, the table price is slightly higher. Through May 
15 each table is $32 and after May 15 each table is $37. It is likely we will sell out our vendor space as we did last 
spring. That PayPal link is http://bbmra.club/?page_id=212 . 

Two of our Show Committee members have passed away and will be deeply missed – Garth Easton, who was small 
scale coordinator, and David Brazell, who handled publicity, including with the Tallahassee Democrat and area 
television stations. 

The 31st Annual Show in 2022 is Saturday, June 25, from 9 a.m. to 4 p.m. and Sunday, June 26, from 9 a.m. to 4 p.m. 
in Buildings 2 and 4, Leon County Fairgrounds.  

Set up will occur on Friday, June 24, beginning at 8 a.m.  for exhibitors with layouts and 10 a.m. for vendors and until 
5 p.m. Set up is available on Saturday, June 25, from 7 a.m. until 9 a.m., when the show opens to the public.  

We expect most of our vendors from last year to participate again in June and there will be several first-time 
vendors. Here are folks who either have registered for tables or said they would be registering.  

Joe Ray, Wilsonville, AL: All scales, new and used, 10 tables.  Joe is a regular at the Tallahassee show and other area 
shows. 

All About Toy Trains, Richard Adelberg, Melbourne. Richard sells all scales of used merchandise. He is expected to 
have six tables. 

Larry Weigel, Homestead: Four tables, used HO and N. Larry has been selling with us for a long time. He also is active 
in NMRA Sunshine Region shows. 

JDL Trains, Atlanta:  Jonathan sells and repairs Lionel engines and rolling stock. He has a good supply of Lionel parts.   

Todd Tait, HO, Hahira, GA. HO and N Scale used items. Todd also is one of the Georgia, Alabama, Florida N Scale T-
Trak group. 

Ed’s Boxcar, Opelika, AL. New and used Lionel and HO, plus other products from the Walthers Catalog.  

Richard Wolfe, Bay Minette, AL – one table 

Eugene Anderson, Perry, GA – 2 tables – HO New & Used Engines and Freight Cars, Track, Books, Scenic Materials, 
and Odds & Ends. 

Digital Cents, Marc Beshara. Marc is a former club member and once operated the Digital Cents Hobby Shop on 
Capitol Circle across from the federal prison. He will be providing Bachmann items, including N Scale trains, Lego 
items and possibly Tamiya RC cars and replacement parts. 

Sam Miller, Tallahassee/George Allen, Eastpoint: Six tables. George has vintage Lionel O Gauge.  Sam has some O, 
but mainly used HO trains and accessories. Sam will also be selling factory-new Bachman HO items.   

http://bbmra.club/?page_id=212


 
 
New vendors for this year include Marc Beshara; Bama Bloom Creations and Jaunita Kiser, whom Andy met at the 
Pensacola show last year; Ben Hickey with The Railroad Yard & Hubcab Hobbies; and Halvor Parris, with HO brass 
team brass locomotives, HO craftsman kits by Sierra West, fine scale miniatures and South River Models. 
 

Model Railroading…Stayin’ Alive 
 
From David Walker: 

David and his wife, Myrna, are BBMRA members and O Gauge enthusiasts. They live near Madison.) 

Over the years there has been a disconcerting discussion regarding the future of model railroading.  Many feel that 
the hobby is dying.  Indeed, even the Wall Street Journal noted this opinion in an article on February 10, 2016, “End 
Of The Line For Model Trains? Aging Hobbyists Trundle On.” 

For example: "Once thought of as every boy’s dream toy, model trains have become a domain mainly for old men. At 
clubs devoted to the hobby, members below 60 years old are the young bucks. Some retirement homes provide 
model-railroading rooms for their residents.” (WSJ, 02/10/2016) 

However, this was not my wife’s and my impression nor experience when we attended the Deland, Florida train show 
this past weekend (April 2, 2022).  While the show itself was smaller than past years (one building vs. two) it was very 
well attended by a very diverse crowd.  What surprised us was the number of “young people” in attendance as 
visitors, as active model train hobbyists, and as vendors.  Indeed, one young vendor team (aged about 30) had a 
significant presence offering mostly O-Gauge trains and accessories.  Quizzing them was refreshing as they were 
totally immersed in the hobby.  Indeed, they had an exciting outlook for the hobby due mainly to the technological 
innovations that are now available. 

Likewise, an eleven-year-old boy was thrilled to share with me his YouTube presence and video of his train 
layout.  He operated his layout via Bluetooth and had cameras mounted on his locomotives and in the cabooses.  I 
must admit that his technical prowess blew us away. 

Finally, speaking with some of the “old timers,” they also were delighted to see the varied crowd demographics - and 
the strong sales that occurred especially for the O-Gauge enthusiasts / vendors. 

For our hobby’s future, this show sang out like the title of an old Bee Gees disco song…” Stayin’ Alive”.  

 

UP Big Boy’s 2022 West Coast Steam Tour  

From: Union Pacific Steam Club <UnionPacific@unionpacific.jmsend.com> 

Thanks to David Walker 

Union Pacific's famed Big Boy No. 4014 is set 
to return to the tracks this summer for its 
"West Coast Steam Tour." Kicking off June 26 
from Cheyenne, Wyoming, this year's tour will 
celebrate Union Pacific's 160th anniversary, 
railroad heritage and the communities the 
railroad serves, visiting the Pacific Northwest 
for the first time since its return to service. 

 

mailto:UnionPacific@unionpacific.jmsend.com


 
 

The Big Boy will be on display in four 
cities: 

• July 6, 2022: Sparks, Nevada 
• July 8-9, 2022: Roseville, California 
• July 15-16, 2022: Portland, Oregon 
• July 21-22, 2022: Boise, Idaho 

Display days include locomotive 
viewing, access to the "Experience the 
Union Pacific Rail Car," a multi-media 
walk-through exhibition that provides a 
glimpse at the past while telling the 
story of modern-day railroading, and 
live Q&A with the Steam Crew. 

Big Boy No. 4014 will leave the Steam Shop in Cheyenne, Wyoming, June 26, making brief whistle-stops in dozens of 
communities in Wyoming, Nevada, California, Oregon, Idaho and Utah. Further details for these stops will be 
released to the Steam Club in May.  

Last month, the Steam Crew turned the Big Boy on the turntable in Cheyenne. Watch the video! 

 

BBMRA Important Events in 2022!!   

Help us build this calendar. Email sammiller61113@outlook.com. Because of recurring COVID outbreaks, please 
confirm that an activity is still on before you travel to it. We are listing Internet links whenever possible. 

Here is a terrific national calendar: https://www.railserve.com/events/train_shows.html 

BBMRA meetings are the third Tuesday of each month. We have resumed meeting through Zoom only because of 
the COVID resurgence.   

BBMRA Zoom: Go to Zoom Program or Internet site and use these codes.  

Meeting ID: 873 5905 5848, Password:162465 

Lionel Interest Group Operating Sessions: each Sunday at 1:30 p.m. at Sam Miller’s house in Woodgate.  

April 16, 2022, Remembering Old Friend Garth Easton, 3 p.m., Culley’s Meadowwood Funeral Home & Memorial 
Park, 700 Timberlane Road, Tallahassee, Florida. 

April 23, 2020: West Florida Railroad Museum Spring Tailgate Swap Meet, Saturday, April 23: From 8 a.m. to noon, 
Central time, at the museum, the restored Milton Railroad Depot, 5003 Henry Street in Milton. Milton is about a 
three-hour drive on I-10 from Tallahassee. Most vendors will be operating out of the back of their pickup trucks, 
SUVs, or vans. The restored railroad station and several passenger and freight cars will be open to the public. There is 
a fine train club located on the site, which will be running live steam for kids and several O Gauge trains on an 
outdoor layout. A small building houses an excellent operating HO layout. Admission is free. 

May 21, 2022, Regal Railways Toy Train Show & Swap Meet, Brooksville, FL, a Saturday, Brooksville, FL. Hernando 
County Fairgrounds, 6436 Broad Street, Brooksville, FL 34601. Adults $5.00 children under 12 free. EARLY BIRD 
$7.00 reservation 8am to 9am. Hours 9-2. Vendors and Model Train Layout. Lunch Available. 
https://regalrailways.com/regal-railways-upcoming-toy-and-collectible-shows-sale/ 

https://www.up.com/heritage/experience-up/index.htm
https://www.up.com/heritage/experience-up/index.htm
https://youtu.be/h7mnZH7wvZ0
mailto:sammiller61113@outlook.com
https://www.railserve.com/events/train_shows.html
https://regalrailways.com/regal-railways-upcoming-toy-and-collectible-shows-sale/


 
 
June 25-26, 2022: 30th Annual Tallahassee Model Train Show & Sale, North Florida Fairgrounds, Tallahassee. Set-up 
is Friday, June 24.  Show hours are 9 to 5 on Saturday and 9 to 4 on Sunday. http://bbmra.club/ 

September 2022:  Wiregrass Annual Model Railroad Show & Sale, National Peanut Festival and Fairgrounds, 
Dothan, AL. Don’t have the exact dates, but it is normally the middle of September.  

November 19-20, 2022, Pensacola Railfest Model Train Show & Sale, Pensacola Interstate Fairgrounds, Building 1, 
6655 Mobile Highway, Pensacola, 32526.This is a new date. In the past, this show has been on the first weekend in 
December. 

Billboard Reefers Out Of The Past 

By: Neal Meadows Ed.D. 

Columbia Conserve Company 

  
MTH Premier Columbia Soup 36' wood reefer, 3 rail 
$79.95 
MTH Premier 20-94413 Columbia soup 36' wood side 
Refrigerator car, 3 Rail 
 

• New in Box. 
• Road number may be different than pictured.. 
• Sharp, detailed paint and lettering 
• Highly detailed, separately applied grab irons 
• Opening side doors and roof hatches, with working 

latches 
• Underbody and brake line detail 
• Diecast sprung trucks and couplers 

 

Atlas O Part # 151-7726 
40' Wood Refrigerator Car 2-Rail -- Columbia Soup 
(brown, red, black, white, blue, gold) $62.95 
Based on the 1930s cars built by Pullman for the 
Northern Refrigerator Car Co. Features highly detailed 
ABS body; separately applied ladders, grab irons and 
stirrups; separately applied door hinges, handles and 
latches; opening doors; diecast underframe, 
separately applied brake system, vertical brake shaft 
and coupler lift bars; and newly designed 40-ton 
Bettendorf-style diecast sprung trucks with metal 
wheels. 
2-rail versions feature body-mounted scale knuckle 
couplers and scale 33" wheelsets. 

  
Roundhouse HO Scale Item 3130 Billboard Reefer Car – 
Columbia Conserve Company.  
Car # CKKX 2667 
EBAY price $13.90 + $8.90 SH. 
There are a lot of these available on EBAY. 

Atlas N Scale 41428. Released in June 2003 for 
$16.95. Columbia Conserve Company Road # CKKX 
7503 

http://bbmra.club/


 
 
The article this month is about Columbia Conserve Company. There were real billboard reefers used by this company. 
Their cars were very eye-catching as they passed by. This company was a producer of many types of soups and 
produced for many other brands as well. 

Operating from 1917 to 1953, the Columbia Conserve Company, located at Churchman Avenue and the Indianapolis 
Belt Railroad, provided Americans with a variety of soups, pork and beans, and tomato ketchup. Their business 
model was unprecedented in Indianapolis. 

The uniqueness of this company is the institution of cooperative ownership and workers’ management that lasted 26 
years. They were very successful but were severely impacted by the depression of the 1930s. 

A little history…… 

THE COLUMBIA CONSERVE COMPANY PAPERS  

By ELFRIEDA LANG 

Through the kindness of William Powers Hapgood of Indianapolis, the Indiana University Library has received the 
business archives of the Columbia Conserve Company, a cannery in Indianapolis. During the course of fifty years, this 
firm produced under buyers' labels twenty-seven varieties of condensed soups, twenty-one varieties of ready-
to-serve soups, and sixteen varieties of fancy products, such as salad sprouts, tomato catsup, 
and boned chicken. Among the well-known brands were American Lady, Clover Farm, Edelweiss, 
Fairway, Hoosier Poet, Ko-We-Ba, None Such, Our Pride, Red and White, Red Label, Richelieu, 
and White Swan.  

      
 

The origin of the company dates to 1903, when Charles Hutchins Hapgood, a successful plow manufacturer, bought 
the controlling interest in a small canning plant on South Meridian Street in Indianapolis from the Mullen-Blackledge 
Company. His three sons, Norman, Hutchins, and William Powers were each given a single share of stock to permit 
them to vote as stockholders. The latter, who had had nine years' experience with Franklin MacVeagh's Wholesale 
Grocery in Chicago, first as assistant shipping clerk and later as head of the manufacturing department, assumed the 
managerial responsibilities of the company. In 1910, after losing the original investment as a result of added costs 
and insufficient sales, the company was re-organized and moved to Lebanon, Indiana, remaining there until 1912, 
when a permanent location was found at 1735 Churchman Avenue in Indianapolis. The plant was located adjacent to 
the Indiana Harbor Belt Railway. There was a spur line for rail service to the plant. 

On February 1, 1917, Charles Hutchins Hapgood died, and his stock 
was inherited by his widow, Mrs. Fanny Powers Hapgood. Increased 
sales had made the year 1916 the first successful one in the history of 
the company, and the time seemed favorable for entering upon an 
experiment in workers' ownership and management, in which the 
Hapgood brothers were inter-ested. The proposal was announced by 

 
William Powers 
Hapgood - 1935 



 
 
William P. Hapgood at the annual banquet of employees of the company on December 22, 1917. It provided for a 
profit-sharing plan and for a co-partnership arrangement by which employees could purchase stock in Columbia. A 
workers' council through which employees could assume more responsibility in the running of the company was to 
be set up as of January 1, 1918.  

The early years were ones of learning for the workers, 
inexperienced as they were in plant management, but, 
by 1925, William P. Hapgood felt that they were ready 
for another step toward real ownership. In that year, he 
led the stockholders to offer to employees a contract 
which would eventually give them a controlling interest 
in the company. This provided that, after certain 
deductions, the net profits would belong to the salaried 
workers. It was accepted on December 18, 1925. Three 
weeks later, a trust fund was set up among the 
employees with the provision that the legal title to the 
common stock acquired by the workers be vested in 

three trustees elected by the Council. Operating under this agreement, the employees had acquir-ed 51 per cent of 
the common stock by the close of the fiscal year ending on June 30, 1930.  

The real test of the experiment was still ahead. It had 
worked well enough in prosperous years, but with the 
coming of the depression a struggle to survive began. 
Cutbacks were essential not only in salaries but also in 
some of the social benefits which had been adopted by 
the Council. It was also necessary for the company to 
borrow heavily to stay in business. The end of the 
depression found Columbia in serious difficulties. Its 
remaining years as a cooperative were troubled ones, 
marked by financial problems, reduced sales, and 
internal dissent.  

Through the years, the question of unionizing had often been discussed in the Council. William P. Hapgood had 
favored it in the belief that a union might help the employees to express themselves more freely. As long as the 
workers enjoyed greater advantages than the unions had to offer, however, they showed little interest, although 
some of them felt that they should join in order to give the unions the benefit of their experience. Finally, at the 
instigation of William P. Hapgood, a local of the United Cannery, Agriculture, Packing, and Allied Workers of America, 
affiliated with the C.I.O., was established at the plant in April 1938, but, in August 1940, it came to an end for lack of 
interest.  

Early in August 1942, however, dissatisfaction among the employees had grown to such an extent that a local of the 
American Federation of Labor was formed. Demands were presented to the Board of Directors on August 14, 1942, 
and, when the Directors offered to adopt all except one providing for an increase in the wages of the worker-owners, 
a strike was called. It lasted from September 1 to 6, inclusive, and ended with an agreement to present the case to 
the National War Labor Board. 

Columbia Conserve Company – Circa 1950 



 
 

 Before a decision was rendered, however, a majority of the salaried 
employees, on December 30, 1942, filed suit for receivership against the 
company, claiming among other things that deferred salaries had not been 
paid. Following a verdict in favor of Columbia, a countersuit was filed by the 
Trustees against all current and former employees to dissolve the trust of 
January 1926. On July 3, 1943, Marion County Superior Judge, Hezzie B. Pike, 
handed down his verdict dissolving the trust and ordering that the shares of 
common stock owned collectively by the salaried employees should be 
distributed proportionately among all salaried 

workers who had been employed for a period of at least six months between January 1, 
1925, and December 31, 1942. Two hundred and two persons shared in this stock 
distribution. For the next ten years, the company was again in private hands. Sixty-three per 
cent of the common stock had been divided among the workers, giving them still the 
controlling voice if they chose to act in concert. However, they did not vote as a unit, and 
control of the company was henceforth in the hands of William P. Hapgood through the stock 
held by his family. In 1953, the fixed assets of Columbia and its patent rights, discoveries, 
inventions, and practices were sold to John Sexton and Company of Chicago, who took 
possession on May 1. At the same time, the formulas and the private label packing business were purchased by the 
Venice Maid Company of Vineland, New Jersey.  

Through the years, Columbia had sold its products both under its own label and 
under wholesalers' labels. In the early years, the Columbia label had far outsold 
the private label business. This changed as time went on, and by 1930 the 
company was packing for 169 private labels distributed in 240 major cities, in 35 
states, and in the District of Columbia. It had as its customers such firms as 
Altman's in New York; S. S. Pierce Company in Boston; L. Bamberger and Company 
in Newark, New Jersey; S. M. Flickinger Company, with numerous branches in New 
York; John Sexton and Company, with many distributors throughout the United 
States; H. F. Behrhorst and Sons in Pittsburgh; L.H. Parke Company in Philadelphia; 
Waples Platter Grocery Company in Texas; General Grocery Company in St. Louis; 
National Cooperatives; Kothe, Wells, and Bauer, and M. O'Connor and Company, 
both in Indianapolis; and two Chicago firms, Sprague Warner and Company, and 
Durand-McNeil-Horner. 

The fact that Columbia was one of the earliest companies in the United States to put into action a plan of workers' 
ownership and management makes the Council minutes covering the period of the experiment of unusual interest. 
Unfortunately, the papers of the company contain no minutes prior to February 19, 1920, but there is in the Indiana 
University Library a complete file from that date to December 31, 1941, except for three meetings, August 11, 
November 14, and December 15, 1933. These minutes are very detailed. Often the discussion deviated from matters 

Bean Sorters 



 
 

directly concerned with the production and sale of 
soup. One of the most frequent subjects was 
salaries. A major tenet was payment according to 
need instead of according to efficiency. In 1926, a 
marriage differential was established with added 
salary for each child up to three and under sixteen 
years of age. Women had all along been paid less 
than men, but in 1927 a plan was adopted by which 
a woman who was the head of a household as the 
chief support of a family received the same 
minimum salary as a married man. She was also 
eligible for child support. At the same time, it was 

decided that if both a husband and wife were employed, whether at Columbia or not, no child allowance was to be 
given. Additional pay was provided in the case of employees with parents to support. Each case of need was handled 
individually. The Council had control over discharges, and there were a number of cases where it cut salaries of 
individuals for inefficient service.  

One of the most revolutionary aspects of the company during the years of worker management was the adoption of 
many social benefits, commonplace today but practically unheard of at that time. Among the earliest of these was 
the establishment of guaranteed annual employment, in 1918. In this connection, it must be remembered that this 
was a highly seasonal industry. Up to this time it had depended mainly on tomato products, with a large temporary 
force during the tomato season and a skeleton staff the rest of the year. Various plans were devised to provide 
annual employment, the principal one being the broadening of the range of products to provide foods which could 
be canned in months other than the tomato season.  

Among the fringe benefits provided for employees, one of the most important was the health program. In 1926, a 
doctor was engaged to visit the plant daily to check on illness and accidents. In the following year, a ruling was 
passed that the medical treatment of employees, whether at the plant, in a hospital, or at home, would be paid for 
by the company. This was extended, in 1929, to provide free medical, dental, and eye care to the dependents of 
salaried employees. Vacations with pay were established, and they became part of the health program by a ruling of 
the Council that they were to be granted on the basis of physical need, not as a reward for service rendered. In 1929, 
it was decided that older employees should be given shorter hours, and that they should not be required to work 
when they felt that they needed rest. 

Pensions were granted, the amount to be governed by need, and it was voted that a deceased employee's pay should 
continue four weeks after death. In 1925, a credit union was established, and, in 1929, group life insurance adopted. 
In the latter year, a budget adviser was hired to assist the wives of employees in planning their household budgets.  

Columbia entered upon its experiment in workers' management and ownership with a staff of employees who, in 
1917, averaged less than a 4th grade education, and with but one high school graduate. In the light of this fact, it is 
remarkable that the experiment succeeded as well as it did. Education is one of the tenets of a truly cooperative 
enterprise, and the company proceeded to meet this need in various ways. It became the policy to promote workers 
as vacancies occurred, and to send such employees to school, at company expense, for necessary training in their 
new jobs. In addition, employees, usually from the younger group, were sent to summer schools with all expenses 
paid and spending money added. Daytime and evening classes were begun at the plant in 1927, but they were finally 

Unloading Beans at The Plant 



 
 
dropped for lack of interest. Workers were encouraged to attend conferences and conventions, whether sponsored 
by management or labor, at company expense. Unfortunately, however, the experiment was continually hampered 
by the lack of interest in its underlying principles. Throughout its existence, too many of the workers were concerned 
primarily only with immediate gain.  

In addition to the Council minutes, the papers of Columbia in the Indiana University Library include the normal 
business records, company correspondence, financial, production, and sales records, publications of the company, 
advertising, and newspaper clippings and pamphlets relating to Columbia. The papers are of value because the 
unique experiment in cooperative ownership and workers' management lasted for twenty-six years; they are the 
records of a contemporary and highly competitive industry; and they demonstrate how a great depression affected 
one kind of business.  

ELFRIEDA LANG is Assistant Curator of Manuscripts at Indiana University. 

The following is from a brochure produced by the employees of Columbia Conserve Company to promote their 
products. 

To the Consumer: 

The Columbia Conserve Company packs the following sixteen varieties: 

Tomato   
Vegetable   
Chicken   
Green Pea   
Vegetable Beef  
Tomato Beef   
Beef   
 

Tomato Vegetable  
Beef Bouillon   
Pepper Pot   
Consommé   
Mock Turtle   
Navy Bean   
Ox Tail   
 

Celery   
Mulligatawny 
Mulligatawny is a soup which originated 
from South Indian cuisine. The name 
originates from the Tamil words miḷagāy 
or miḷagu, and taṇṇi; literally, "pepper-
water". It is related to the dish rasam. 

 

We also pack tomato juice, by a special process to preserve all 
vitamins, tomato catsup, pork and beans, bean sprouts, and chili con 
carne.   

Another thing that will very materially increase your results with 
Columbia soup is to know the essential differences between it and 
other soups.   

The great difference between Columbia soup and other soups is a 
difference in the use of cereal. You may not know that all food laws, 
both Federal and State, permit the use of as much cereal in soup as 

the packer wishes to use, and this fact does not need to be stated on the label. The use of a large amount of cereal 
instead of a fine broth cheapens the product in cost, in palatability and in food value. Formerly we made our 
vegetable and other thick soups with as much cereal as other packers use, but during the past two years we have 
been reducing the amount of cereal and increasing the amount of broth until now our thick soups 'contain much 
more broth and much less cereal than other brands.   



 
 
With reference to meat soups like vegetable-beef, the packer may, if he wishes, use corned beef instead of fresh 
beef, but in order to give the broth a meat flavor, it is necessary to use fresh beef. We never use corned beef.   

In chicken soup the packer may, if he wishes, use 11 considerable percentages of beef and still call the soup 
"chicken."   

The explanation of the high price of Columbia chicken soup is that we not only use no other meat than chicken, but 
we slaughter all our own poultry, using only the heavy breeds of hens.   

We have recently placed upon the market two new soups, one of which we call tomato-vegetable and the other 
tomato-beef. The former is similar to our regular vegetable except that it contains much less thickener and 
consequently more broth, and the tomato-beef is similar to our vegetable-beef except that it also contains less 
thickener and more broth and meat.   

THE COLUMBIA BRAND 

• Made with the highest regard for human welfare, they are made with an equal regard for food quality. 
• They are absolutely pure--the best that honesty, skill, and care can produce. 
• They cost no more than inferior products. 
• And in the making they are building an industry "conceived in liberty and dedicated to the proposition that all 

men are free and equal." 
• The more consumers buy our products, the more workers we can add to our group to enjoy the conditions 

described in this pamphlet. 

~ ~ ~ ~ ~ 

DEMAND COLUMBIA BRAND SOUP 
Allied Printing Indianapolis 

Union Label 
Trades Council 75 

Anyone wishing more detailed information in regard to the labor policies of the company may obtain it by writing for 
one of our pamphlets, "An Experiment in Industrial Democracy." 

THE COLUMBIA CONSERVE COMPANY Indianapolis, Indiana 

Note: The majority of the narrative was taken from the Elfrieda Lang paper. Other aspects of the article were taken 
from a variety of sources. There were several other articles and papers that conveyed the same or similar information. 
I chose to focus on the Lang paper since it was more precise in content. Photos, maps, and images were found on 
various internet sites and modified to align with this article. Neal Meadows, Ed.D. 

  



 
 
Minutes for the March 15, 2022, Meeting of the Big Bend Model Railroad Association. 

President Andy Zimmerman called the meeting, held on March 15 via Zoom, at about 7:39 p.m. There were 12 
participants at maximum. 

Minutes – A motion to accept the minutes submitted with the Lantern was forwarded by Phil Weston and seconded 
by Neal Meadows. The motion was accepted and passed without objection. 

Treasurer’s Report – Neal mentioned a deposit for $500 that had a question mark about the source. It was cleared 
up and was a case of mistaken account identity. There were otherwise no changes to the accounts. The report was 
moved by Ed Schroeder and was seconded by Stacy Elliott. The motion was passed without objection. 

Division Reports 

Small Scale – President Andy stated that the upcoming weekend will see a setup of the modules at the house of the 
late Garth Easton, to understand the setup in the manner Garth had it and to conduct routine maintenance. 

Large Scale – Sam Miller mentioned one of the participants at the ScaleTrains workshop donated a pre - World War II 
set of O-Scale standard gauge passenger cars and engine to the division.  The club is very appreciative of this 
donation. He then mentioned that Jack Herzog has been preoccupied with family health issues and was unable to 
participate as desired in club activities. 

NMRA – Bob Feuerstein was absent, so no NMRA items were discussed. 

HO – Phil Weston commented on the excellent “meet and 
greet” with ScaleTrains the previous weekend. There was 
then discussion on the professionalism and level of detail 
of the exhibits. Phil then mentioned an issue of sagging 
because of aging of the HO T-Trak modules and things we 
can do to repair the sagging etc. He mentioned that it is 
time to get the modules ready in general for the show, 
performing routine maintenance, checking connectors 
etc. as necessary. 

Switching Layout – Joe Haley was absent, and nothing 
was discussed. 

Good of the Group – For good of the group discussion, 
President Andy mentioned Garth’s upcoming memorial 
service at Culley’s Meadowood Funeral Parlor on April 16 
at 3:00 p.m. He encouraged club members to show their 
support for Carol and Garth’s family. The business portion 
of the meeting was then concluded at 8:29 p.m.  Tracy 
then gave a plug for the Tallahassee Model Trains sales 
setup which he is taking over from Garth, and he 
proceeded to describe some of the items he has in stock. 
The business portion of the meeting was then concluded 
at 8:05 p.m. 

The program was a virtual tour of layouts featuring Andy 
Millott and Ed Schroeder. 

 Submitted by Sheldon Harrison. 

 


